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Command Chief’s Note
Next Monday is a significant day of the year for our 
country as it recognizes the efforts of Dr. Martin Luther 
King Jr. in seeking equality for all Americans and calling 
us to help others. Tuesday morning, we’ll be celebrating 

Dr. King’s legacy with a breakfast at 8 a.m. in the Yukon 
Club. The keynote speaker, CMSgt Michael Foster, is a very 

dynamic speaker - I encourage everyone who can attend to come out and 
listen to what he has to share. Dr. King was a man of character, and I’d like to 
bring that home by focusing on how we can all be better Airmen in the ways 
we communicate with each other, specifically when we’re on social web sites. 

Each one of us must remember that we represent the Air Force, and DoD, 
at all times whether we’re in uniform or not. We should not be attacking or 
ridiculing others on social sites just because we think we’re not on duty and 
not accountable for our actions. On the contrary, AFI 1-1 has a section that 
outlines proper use of social media, and you need to review it and understand 
the implications of your actions in this area. The Public Affairs and Legal 
offices have worked together to create the article on page 7 regarding social 
media etiquette. I want you to be successful in all that you do, so please help 
me get the word out about this and help each other. Social media can be a great 
benefit - we just need to ensure we use it properly!

On the cover: U.S. Army Staff Sgt. Brandon 
Smith and Spec. Jonathan Seay both assigned 
to Charlie Company 1-52, Aviation Battalion, 
observe Spec. Ariel Burden, a Public Heath 
Command veterinary technician during 
an annual dental cleaning on Ooger, 354th 
Security Forces Squadron military working 
dog, at the Veterinarian Treatment Facility 
on Fort Wainwright, Alaska, Dec. 19, 2014. 
Smith and Seay took Oogre’s appointment 
as a chance to learn how to care for a MWD 
in a controlled environment. (U.S. Air Force 
photo by Staff Sgt. Joshua Turner/Released)
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INSIDEREielson Embraces Veterans 
Recruitment Act 

The Eielson AFB Civilian Personnel Section uses the Veterans Recruitment Appointment to 
fill critical civilian vacancies. Formerly known as the Veterans Readjustment Appointment, 
the VRA is a special authority to hire an eligible veteran without competition. 

The 354th Fighter Wing wants to fill its vacancies and help veterans transition and adjust to the 
local labor market along the way. Veterans bring a great deal of experience and leadership to the 
local labor pool. Using VRA helps the CPS fill these vacancies with this incredible resource. 

Agencies can use the VRA authority to fill positions up through the grade of GS-11 and the 
equivalent a VRA appointee is initially hired for a two-year period. Successful completion of the 
two-year VRA appointment leads to a permanent civil service appointment.  

Honorably discharged veterans who meet at least one of the following criteria are eligible for 
VRA: 30 percent compensable veteran; a veteran who served on active duty during a war de-
clared by Congress or served in a campaign and was awarded a campaign badge or the Armed 
Forces Service Medal; or a veteran separated from active duty within the past three years. 

The 354th Fighter Wing, in partnership with AFGE Local 1836, has paved the way to support 
current employees’ right to compete for vacant jobs, while identifying jobs vets may apply as a 
VRA direct-hire. Once a quarter, Eielson employees are surveyed on their interest in current 
vacancies. Those positions that have either received no interest by employees or have been previ-
ously announced and competed in the last 12 months are placed on Eielson’s VRA eligible list.

Veterans who wish to be considered for a VRA eligible position must still meet the basic qualifi-
cation requirements for the position. Eielson’s CPS has established a simple protocol for veterans 
interested in one of Eielson’s VRA eligible jobs. Veterans are asked to submit a hard copy pack-
age comprised of a comprehensive USAJobs resume, DD Form 214 (or equivalent) and a simple 
cover letter stating they wish to be considered for specific position(s) (up to three) as a VRA 
direct-hire. For compensable vets, a copy of their VA certification is also required. Packages can 
be dropped off at either CPS in Amber Hall, Room 141, or mailed to:

354 FSS/FSMC
354 Broadway St Unit 19A
Eielson AFB, AK 99702

Veterans interested in VRA should visit: http://www.fedshirevets.gov/hire/hm/shav/ for more 
detailed information on eligibility.

The Eielson CPS applauds the service of veterans, and wants to remind each one of them there are 
still opportunities to continue service to the nation on the home front, and we would be proud to 
have them join the Iceman team.

Veterans Recruitment Appointment 
Eligible Positions

Eielson Air Force Base
GS-0301-09, Military Personnel Systems Specialist
GS-0203-07, Human Resources Assistant (Recruitment/
Placement, OA)
WG-5402-08, Boiler Plant Worker
GS-1102-11, Contract Specialist
WG-5309-10, Boiler Plant Equipment Mechanic
GS-0201-09, Human Resources Specialist (Recruitment & 
Placement)
WG-5408-09, Waste Water Treatment Plant Operator
GS-0303-06, Unit Program Coordinator
WG-2504-10, Wire Communications Cable Splicer
GS-0326--05, Office Management Assistant
GS-0560-09, Budget Analyst

Clear Air Station
GS-1701-09, Family Day Care Coordinator
GS-0081-07, Firefighter (Hazardous Materials Tech/Basic 
Life Support)
GS-1702-05, Educational Technician (Child Development)
WG-5402-08, Boiler Plant Worker
GS-0510-11, Accountant (NAF)
WG-5701-08, Coal and Rail Equipment Operator
GS-0101-09, Work/Life Specialist
WG-2606-11, Electronic Industrial Controls Mech (High 
Voltage)

by Howard S. Rixie, Sr.
354th Manpower & Personnel Flight
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MWD dental appointment becomes 
joint-service learning experience

Military working dog Oogre traveled to the post for his annual dental check-up Dec. 19 with his handler U.S. Air 
Force Staff Sgt. Paul Gingras, 354th Security Forces Squadron. His appointment became a learning opportunity 

for U.S. Army flight medics who rarely get the opportunity to work on K-9s.

Animal care specialists perform various jobs that include providing routine daily care for animals and assisting vet-
erinarians in surgical procedures, but these specialists aren’t always around.

“We don’t interact with K-9s often, but we are fully aware that the opportunity is possible in a deployed location,” said 
U.S. Army Spc. Jonathan Seay, a flight medic assigned to Charlie Company, 1st Battalion, 52d Aviation Regiment. 
“Due to a dog’s stature being smaller, we have to learn how to give correct doses or else it could be lethal. Although 
the anatomy is different, we will take care of and treat a K-9 the same way we would any injured servicemember.”

Multiple flight medics observed Oogre’s procedure as U.S. Army Spc. Ariel Burden, a veterinary technician assigned 
to the Public Health Command at Fort Wainwright, explained her every move in detail.

“We like having flight medics in the room to learn basic techniques on how to care for a military working dog,” said 
Burden. “The excuse of ‘I don’t know how to treat a dog’ cannot work in the moment of a life or death situation and 
we aim to make it so that won’t happen.”

Dogs are sedated during procedures for the safety of the animal and the technicians. The handler is on standby to keep 
a close watch on their four legged partner and assist as needed, but also to saturate the information from the techni-
cians as well. As the K-9 wakes there will be the familiar face.

“I learned a lot today on how to do basic care of Oogre, which is great because I haven’t been in this career for long,” 
said Gingras. “We really appreciate how well the Army takes care of our animals and the fact that they want to learn 
more about it makes me feel confident they would take the best care of Oogre and I when we go into a combat situa-
tion.”

by Senior Airman Ashley Nicole Taylor
354th Fighter Wing Public Affairs
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Social Media Etiquette: Posting with a Purpose
INSIDER

Whether you’re enlisted 
or an officer, you live 
by the Air Force’s core 

values, “Integrity first, service 
before self and excellence in all 
we do,” but once you take your 
uniform off are you still expect-
ed to embody them?

The answer is yes.

Social media provides instant 
communication with others. 
Whether it is to reconnect with 
long-lost friends, let family 
and friends know that you’ll be 
home late or show off photos, 
many people choose to com-
municate with others online.

Does this communication af-
ford you freedom of speech? 
When posting on a personal ac-
count, anyone can speak their 
mind… right?

The bottom line: anyone who is 
or has been in the U.S. military 
can influence public perception 
or trust of the U.S. military. Ev-
eryone is a spokesperson.

Air Force Instruction 1-1 was 

written in 2012 and sends an 
overarching proclamation: 
2.15.3. “You must avoid offen-
sive and/or inappropriate be-
havior on social networking 
platforms and through other 
forms of communication that 
could bring discredit upon the 
Air Force or you as a member 
of the Air Force, or that would 
otherwise be harmful to good 
order and discipline, respect for 
authority, unit cohesion, mo-
rale, mission accomplishment, 
or the trust and confidence that 
the public has in the United 
States Air Force.”

Online, many servicemembers 
have been digitally tagged at a 
military installation, had a pho-
to taken of them in uniform or 
proudly confess that they are 
part of the military through 
their employment status.

What is posted online influenc-
es others’ perception regardless 
of that person’s security set-
tings.

Does this mean that Airmen 
need to change what they say 

on social media? Not necessar-
ily. 

If a post doesn’t contradict the 
core values that the Air Force 
expects Airmen to live by or 
brings discredit to the Air 
Force, post it. Conversely, if a 
post could bring into question 
the character or loyalty an Air-
man has to their country, they 
should consider the conse-
quences.

In a time where supervisors are 
able to keep tabs on their em-
ployees through social media, 
know that online profiles can 
easily be deciphered.

“Names, pictures and loca-
tions make it fairly easy to pick 
out the people on social media 
who are military members,” 
said Chief Master Sgt. Michael 
Brown, the 354th Fighter Wing 
command chief.

When interacting online, Air-
men should assume it will be 
online forever.

In 2010, Twitter gave their en-

tire tweet archive to the Library 
of Congress and it is available to 
anyone.

After Super Bowl XLVI Beyon-
cé’s publicist considered some 
published photos “unflattering” 
and requested that they be de-
leted. The original poster de-
leted the photos, but others had 
already posted them elsewhere 
and now an online search makes 
them readily available.

While using the internet, Air-
men should think before they 
act.

Remember, Air Force core val-
ues should be seen through 
the way Airmen live their lives, 
both in person and online.

Brown encourages others to be 
smart while posting online. “Are 
your comments disrespectful 
to someone in public forum? 
Would you say the same thing 
to them if they were standing in 
front of you?” Brown said. “So-
cial media like any other form 
of communication in this world 
comes down to respect.”

by 1st Lt. Elias Zani
354th Fighter Wing Public Affairs
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Announcements
Feb. 2 - 6: Eielson Base Honor Guard Week of 
Training. All training will be held in the Eielson 
Base Honor Guard training facility, located 
in building 2216. For questions regarding the 
week of training, please contact the Operations 
NCOIC, Tech. Sgt. Charles Boyce at 317-377-
5808.

Save the Date

Classes and
Workshops

Jan. 19: MLK, Jr. Day Federal holiday
Jan. 20, 8 a.m.: MLK, Jr. Day Breakfast, 
Yukon Club
Jan. 30, 4 p.m.: Base Promo Rec, Base 
Theater

Jan. 20 from 9 a.m. - 12 p.m.
Pre-Separation Briefing, A&FRC
Jan. 21 from 11 a.m. - 12:30 p.m.
Digging Out of Debt, A&FRC
Tuesdays at 9 a.m.
Deployment Briefings, A&FRC
Thursdays at 3 p.m.
Deployment Briefings, A&FRC
Wednesdays  from 1:30 - 2:30 p.m.
Reunion/Reintergration Briefing, A&FRC
Mondays from 4 - 9 p.m.
Deployed Family Bowling, Arctic Nite Lanes 
Bowling Center
Fridays  from 7 - 10:45 p.m.
Teen Break, Youth Center



INSIDEREielson FSS Cinema at the
Ernie Walker Theater

Jan. 16 at 7 p.m.: John Wick (R)
Jan. 17 at 7 p.m.: The Best of Me (PG-13) 
Jan. 18 at 2 p.m.: Big Hero 6 (PG)
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Eagle Eyes
377-5130

Every Airman 
is a sensor!

AADD: 377-RIDE

www.eielson.af.mil
Get more Eielson News at:

Base Operator: 377-1110
Eagle Eyes: 377-5130
Main Gate: 377-3807

Base Exchange: 372-2139
Commissary: 377-5134

Housing Maintenance: 372-2302
Base Clinic: 377-1847

Lodging: 377-7885
News Submissions: 377-2116

Common On-Base
Phone Numbers

SAPR 24 hour 
Hotline

DoD Safe Helpline
877-995-5247

377-7272

Editorial Staff

Editors
1st Lt. Elias Zani

Master Sgt. Karen Tomasik
Tech. Sgt. Miguel Lara III
Staff Sgt. Kirsten Wicker

Photojournalists
Tech. Sgt. Joseph Swafford

Staff Sgt. Shawn Nickel
Staff Sgt. Joshua Turner

Senior Airman Racheal Watson
Senior Airman Ashley Nicole Taylor
Senior Airman Lauren-Taylor Levin

Senior Airman Peter Reft

Month of last DUI

JAN

Airman & Family 
Readiness Center: 377-2178
Chaplain: 377-2130
Equal Opportunity: 377-1080
Family Advocacy: 377-4727
Inspector General: 377-2109
Mental Health: 377-3071
Suicide Prevention: 377-3071

Emergency
Phone Numbers

For the most up-to-date Eielson information, click the icons to follow us online.

Like us on Facebook to stay up-to-date on what is going 
on at Eielson Air Force Base. 

Follow us on Twitter to get up-to-date information 160 
characters at a time.

Watch what the Iceman Team does by following our You-
Tube page.

See how the Iceman Team completes the mission by view-
ing our photos on Flickr.

Eielson.af.mil is your source to read about everything we 
do. This is your source for everything from road condi-
tions, biographies and news stories to newcomer infor-
mation. 

Eielson Force Support Squadron is host to many events 
on base, whether you’re looking for what time the Auto 
Skills Center is open or want to see what movie is playing 
at the Theater, this is your one-stop shop.

AF.mil gives you an inside look at everything happening 
in the Air Force.

Iceman Insider

www.eielson.af.mil
http://www.eielson.af.mil
http://twitter.com/EielsonAFB_AK
http://www.flickr.com/photos/104677604@N02/
http://www.eielson.af.mil
http://www.af.mil/
http://www.eielsonforcesupport.com/
http://www.youtube.com/user/EielsonAirForceBae
http://www.facebook.com/EielsonAirForceBase

